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Item 5.02. Departure of Directors or Principal Officers; Election of Directors;
Appointment of Principal Officers.

On May 2, 2007, Manpower Inc. (the “Company”) appointed Cari M. Dominguez to its
Board of Directors.  Ms. Dominguez was also appointed to the Executive Compensation
Committee of the Company’s Board of Directors.

As a non-employee director of the Company, Ms. Dominguez will participate in the same
compensation arrangement as the other non-employee directors of the Company, which consists
of a cash retainer equal to $60,000 per year, a fee of $2,000 per Board of Directors or Committee
meeting attended in person, a fee of $1,000 per Board of Directors or Committee meeting
attended telephonically and reimbursement for travel expenses incurred in connection with
attending Board of Directors and Committee meetings.  In addition, Ms. Dominguez received a
prorated annual grant of 826 shares of deferred stock upon her appointment to the Board of
Directors.  

The Company will also enter into an indemnification agreement with Ms. Dominguez.
 The description of the indemnification agreement is contained in the Company’s Current Report
on Form 8-K dated October 31, 2006 and is incorporated by reference herein.

The press release issued by the Company announcing the appointment of Ms. Dominguez
is attached hereto as Exhibit 99.1 and is incorporated by reference herein.

Also on May 2, 2007, the shareholders of the Company approved the Corporate Senior
Management Annual Incentive Plan (the “Plan”).  The Plan includes an annual incentive
arrangement which provides for the payment of annual awards to senior executives of the
Company participating in the Plan based on the attainment of goals relating to the Company’s
financial performance.  The Plan will replace the 2002 Corporate Senior Management Incentive
Plan beginning in 2008.  Senior executives designated by the executive compensation committee
will be eligible to participate in the Plan beginning in 2008.  

The annual incentive arrangement provides for the payment of annual awards to a
participant based on the Company’s attainment of any one or more of the following financial
goals established for that participant for the relevant year, each of which is defined in the Plan:

· earnings per share, which are the fully diluted earnings per share of the Company
and its subsidiaries on a consolidated basis,

· economic profit, which is net operating profit after taxes of the Company and its
subsidiaries on a consolidated basis less a capital charge,

· adjusted operating unit profit, which is operating unit profit less a cost of carrying
accounts receivable,

· gross profit growth, which is the change in gross profit during the period, and

· selling and administrative expenses as a percent of gross profit, which is selling
and administrative expenses divided by gross profit.



Under the Plan, the participating executive is assigned award opportunities for threshold,
target, and outstanding performance for attainment of the goal or goals established for the
participant.

The goals and award opportunities for attainment of the goals are established at the
beginning of each year by the executive compensation committee.  Depending upon the actual
performance of the Company for the year as measured against these goals, the participating
executive would be paid a cash award following the close of the year.  The maximum award that
a participating executive may receive for any year under the arrangement is $5 million.

The Plan also provides for the payment of an annual bonus to a participant based on the
attainment of operating objectives established for that participant for the relevant year.  Under
the Plan, the participating executive is assigned bonus opportunities for achievement of such
objectives.  The operating objectives and bonus opportunities for attainment of the operating
objectives are established at the beginning of each year.  Depending on the assessment of the
participant’s performance in achieving the operating objectives, the participating executive
would be paid a cash award following the close of the year.  The compensation paid under the
annual bonus arrangement to the participating executives does not qualify for the performance-
based compensation exception under Section 162(m) of the Internal Revenue Code and may,
therefore, be nondeductible.

The Plan is subject to variation with regard to the goals and operating objectives assigned
to each participating executive and the relative weight assigned to the goals and operating
objectives in establishing award opportunities and bonus opportunities from year to year and
among participating executives.

The amounts, if any, which may be received by the Company’s senior executives under
the Plan are not yet determinable.

The Plan may be amended in any manner without shareholder approval.  Certain
amendments may, under Section 162(m) of the Internal Revenue Code, affect the deductibility of
payments under the Plan to participating executives.

The Plan is attached hereto as Exhibit 10.1 and is incorporated by reference herein.
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Exhibit 99.1

FOR IMMEDIATE RELEASE Contact: Tracy Shilobrit
  

Manpower Inc.
  

+1.414.906.6088
  

tracy.shilobrit@manpower.com

Manpower Inc. Names Cari M. Dominguez to Board of Directors
MILWAUKEE, WI, USA (May 2, 2007) – Manpower Inc. (NYSE:MAN) today
announced the appointment of Cari M. Dominguez, age 58, Former Chair of the U.S.
Equal Employment Opportunity Commission (EEOC), to its board of directors,
effective today.

“Cari’s experience in both business and government environments, shaping and
implementing employment policies and programs, will be a tremendous asset to
Manpower as the world labor markets continue to evolve, requiring ever-more
sophisticated employment services for our clients worldwide,” said Jeffrey A. Joerres,
chairman and CEO of Manpower Inc.

Dominguez was the United States’ 12th Chair of the EEOC from 2001 to 2006,
and the first to have a workforce management background.  From 1993-2000,
Dominguez held senior positions at two international executive search firms.  From
1989-1993 she served in the U.S. Department of Labor in roles including, Assistant
Secretary for Employment Standards, Director of the Office of Federal Contract
Compliance Programs, and Architect of the Labor Department’s Glass Ceiling Initiative.
 Her corporate experience includes various human resource positions with Bank
America Corporation, including Director of Executive Programs, and she also owned a
management consulting firm for several years.  
             Dominguez holds bachelor’s and master’s degrees from the School of
International Service at American University in Washington, D.C.  In 2003, Loma Linda
University conferred upon her the honorary degree of Doctor of Humanitarian Service.
 She is a fellow of the Advanced Study Program in Public Management of the
Massachusetts Institute of Technology (MIT) and has served on the boards of the
Leadership Foundation of the International Women’s Forum and the Human Resources
Planning Society.  In addition, she has been recognized as one of the "100 Most
Influential Hispanics in the Country" by Hispanic Business magazine.

About Manpower Inc.
Manpower Inc. (NYSE: MAN) is a world leader in the employment services industry;
creating and delivering services that enable its clients to win in the changing world of
work. The $18 billion company offers employers a range of services for the entire
employment and business cycle including permanent, temporary and contract
recruitment; employee assessment and selection; training; outplacement; outsourcing
and consulting.  Manpower's worldwide network of 4,400 offices in 73 countries and
territories enables the company to meet the needs of its 400,000 clients per year,
including small and medium size enterprises in all industry sectors, as well as the
world's largest multinational corporations. The focus of Manpower's work is on raising
productivity through improved quality, efficiency and cost-reduction across their total
workforce, enabling clients to concentrate on their core business activities. Manpower
Inc. operates under five brands:  Manpower, Manpow er Professional, Elan, Jefferson
Wells and Right Management.  More information on Manpower Inc. is available at
www.manpower.com.
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