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MILWAUKEE, May 20, 2010 /PRNewswire via COMTEX News Network/ -- Manpower Inc. (NYSE: MAN) today released the results of its fifth annual
Talent Shortage Survey, revealing that talent is elusive - it's everywhere yet nowhere, as talent shortages persist in many countries and industry
sectors. Thirty-one percent of employers worldwide report having difficulty filling key positions within their organization - a rise of one percentage point
from 2009, amidst a perpetual global pool of available workers.

(Logo: http://www.newscom.com/cgi-bin/prnh/20060221/CGTU012LOGO)

The top hardest to fill jobs are Skilled Trades, Sales Representatives, Technicians and Engineers according to the survey of more than 35,000
employers across 36 countries. These are the same top jobs that employers have reported struggling to fill for the past four years, demonstrating that
there is an ongoing global mismatch in these key areas.

"As the global economy slowly recovers, employers will remain focused on maintaining financial flexibility and doing more with less," said Jeffrey A.
Joerres, Manpower Inc. Chairman and CEO. "Applying the same mindset to their workforce, employers have gotten more specific about the
combination of skill sets that they are looking for, not only seeking technical capabilities in a job match, but holding out for the person that possesses
the additional qualities above and beyond that will help drive their organization forward. This conundrum is upsetting to the ubiquitous job seeker, who
will need to take more responsibility for his/her skills development in order to find ways to remain relevant to the market."

    Jobs most in demand in 2010           Jobs most in demand in 2009

    1.   Skilled Trades                   1.   Skilled Trades

    2.   Sales Representatives            2.   Sales Representatives

    3.   Technicians                      3.   Technicians

    4.   Engineers                        4.   Engineers

    5.   Accounting & Finance Staff       5.   Management/Executives

    6.   Production Operators             6.   Accounting & Finance Staff

    7.   Administrative Assistants / PAs  7.   Laborers

    8.   Management/Executives            8.   Production Operators

    9.   Drivers                          9.   Administrative Assistants / PAs

    10.  Laborers                         10.  Drivers


Manpower's Fresh Perspectives paper, "Teachable Fit: A New Approach for Easing the Talent Mismatch", also released today, details how employers
should broaden their search for suitable talent by considering industry migrants, location migrants, role changers and workforce entrants. Companies
must identify those workers who are best positioned -- thanks to their skills and their personalities -- to benefit from training and development in order
to successfully tap into these talent pools and fill gaps in their capabilities.

"Employers, need to recalibrate their mindsets to consider candidates who may not have all the specific skills a job requires and identify people that
are teachable," added Joerres. "Candidates may not present the perfect fit right now, but they may possess the flexibility, intellectual curiosity and
personality to be able to fill the gaps in their capabilities."

Globally, Employers having the most difficulty finding the right people to fill jobs are those in Japan (76%), Brazil (64%), Argentina (53%), Singapore
(53%), Poland (51%), Australia (45%), Hong Kong (44%), Mexico (43%), Peru (42%), Taiwan (41%), China (40%) and Panama (38%). Compared to
2009, employers are reporting that talent shortages are considerably less pervasive in Romania (down 26 percentage points), Taiwan (down 21
percentage points), and South Africa (down 19 percentage points).

Americas

In the Americas, the survey shows that 34 percent of the region's employers are having difficulty filling positions due to the lack of suitable talent
available in their markets. This is a decrease of two percentage points when compared to the 2009 survey and is three percentage points greater than
the global average.

Vacancies for technicians are the most difficult to fill in the Americas for the third year in succession. Employers are identifying secretaries, PAs and
administrative assistants as the second most difficult, followed by laborers and sales representatives in third and forth positions. Employers in Brazil
(64%) and Argentina (53%) are having the most difficulty finding staff, while those in the United States (14%) and Canada (21%) are having the least
difficulty.

Asia Pacific

Talent shortages in Asia Pacific are ten percent higher than the global average, with 41 percent of the region's employers indicating they are having
difficulty filling positions due to the lack of suitable talent in their markets. This is a nine percentage point increase when compared to the 2009 survey.

Employers having the most difficulty finding the right talent to fill jobs are those in Japan (a huge 76%), Singapore, (53%), Australia (45%) and Hong



Kong (44%). The talent shortage appears to be least problematic in India (16%).

There remains a clear talent shortage of skilled sales representatives in Asia Pacific, as this job remains the most difficult to fill for the fifth year in
succession.

Europe, Middle East and Africa (EMEA)

Across the 18 countries surveyed in EMEA, 23 percent of the region's employers report having difficulty filling positions due to the lack of suitable
talent available in their markets. This is a two percentage point decline when compared to the 2009 survey and is eight percentage points lower than
the global average.

Those having the most difficulty finding the right talent to fill jobs are in Poland (51%), Romania (36%), Austria and Switzerland (both 35%). The talent
shortage appears to be least problematic in Ireland (4%), the United Kingdom (9%) and Norway (11%).

EMEA employers named skilled trades as the most difficult position to fill for the fourth year in succession, followed by sales representatives, and
technicians in third place.

The complete results of Manpower's annual global talent shortage survey and Fresh Perspectives Paper Teachable Fit: A New Approach for Easing
the Talent Mismatch can be downloaded at www.manpower.com/ResearchCenter.

Note to editors

Manpower Inc. (NYSE: MAN) surveyed over 35,000 employers across 36 countries and territories during the first quarter of 2010 to determine the
extent in which talent shortages are impacting today's labor markets. To obtain the full Manpower Talent Shortage Survey results, click on the following
link: http://www.manpower.com/ResearchCenter

In this survey, 'skilled trades' refers to a broad range of job titles that require workers to possess specialized skills, traditionally learned over a period of
time as an apprentice. Examples of 'skilled trades' jobs include: electricians, carpenters, cabinet makers, masons/bricklayers, plumbers and welders.

About Manpower Inc.

Manpower Inc. (NYSE: MAN) is a world leader in innovative workforce solutions; creating and delivering services that enable its clients to win in the
changing world of work. With over 60 years' experience, Manpower offers employers a range of services and solutions for the entire employment and
business cycle including permanent, temporary and contract recruitment; employee assessment and selection; training; outplacement; outsourcing
and consulting. Manpower's worldwide network of nearly 4,000 offices in 82 countries and territories is the largest in the industry and enables the
company to meet the needs of its 400,000 clients per year, including small and medium size enterprises in all industry sectors, as well as the world's
largest multinational corporations. The focus of Manpower's work is on raising productivity through improved quality, efficiency and cost-reduction
across their total workforce, enabling clients to concentrate on their core business activities. Manpower Inc. operates under five brands: Manpower,
Manpower Professional, Elan, Jefferson Wells and Right Management. More information on Manpower Inc. is available at www.manpower.com.
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